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Ninois Community College Board

CHARACTERISTICS AND TRENDS OF
ILLINOIS PUBLIC COMMUNITY COLLEGE FACULTY AND STAFF
FALL TERMS 1989-1991

People are the most important asset in community colieges. The faculty and staff
who teach and provide support services are the key to the system’s continued
success. Providing meaningful learning opportunities which help students develop
their potential is o7 primary concern. The most recent sta. awide data indicate that
approximately 77 percent of the community college budge: is spent on personnel.
The budget reflects the labor-intensive nature of instructional delivery and support.
This funding commitment coincides with an obligation to monitor faculty and staff
attributes and qualifications.

Characteristics of lllinois public community coliege faculty and staif for fall terms
1989 through 1991 are summarized in this report. Full- and part-time teaching faculty
and all other full-time college employees are described. Trend reports like this one are
generated every third year. During intervening years, focused reports covering special
topics are produced.

The overview answers six broad questions about college faculty and staff. Next, each
of the five professional employee groups is examined in greater detail in terms of
employees’ highest earned degree, age, race/ethnicity, and length of service. For
faculty, the tenure status and primary teaching areas are also reviewed.

OVERVIEW
How many people are employed by Iinois community colleges?

During fall 1991, there were over 2€.319 people employed in community colleges.
While all full-time collage employees are included in this figure, part-time faculty are
the only part-time employees counted. Many other people are employed by the
colleges on a part-time basis. Data from the ICCB Fall 1991 Salary Survey indicate
that at least 4,938 other part-time staff were employed by the colleges. This report .
will concentrate on the 26,319 people on whom complete information was collected.
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What groups had the largest number of full-time employees?
What are the trends among full-time employees?

Eight employment categories are used to classify college employees. The eight
categories in rank order from largest to smallest, based on the number of employees
in @ach, appears in Table 1. .

Overall, the number of full-time faculty and staff grew 3.4 percent between fall 1989
and 1991 (see Appendix Table A-1). During the same timeframae, fall opening student
headcount enroliment grew 7.8 percent and fuli-time equivalent enroliment increased
9.3 percent. Hence, more students were attending lllinois community colleges and
overall they were taking larger course loads. The increase in student enroliments was
greater than the increase in college employees.

Table 1

ILLINOIS PUBLIC COMMUNITY COLLEGES
STATEWIDE FALL 1991 FULL-TIME EMPLOYEES
BY EMPLOYMENT CLASSIFICATION
WITH 1989-1991 TREND INFORMATION

Fall 1991 Three- 1989-91
Full-time Year Percent
Employees  Employee Group Trend Change
4,754 Teaching Faculty Growing 2.5%
3,065 Clerical Growing 6.7%
1,399 Professional/Technical Declining -8.1%
1,214 Administrative Growing 1.7%
1,164 Custodial Growing 13.7%
477 Academic Support Steady -0.8%
385 Supervisory Growing 7.8%
229 Other Growing 25.8%
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What about part-time faculty?

There were 13,632 part-time faculty employed in lllinois community collegss during
fall 1991. The percent change between fall 1989 and 1991 shows stability
(0.2 percent). Over the three-year period, the number of full-time faculty grew faster
(2.5 percent) than their part-time counterparts. In 1991 the percentage part-time
faculty constitute of all facuity was 74.1 percent.

Overall, were more men or women employed in community colleges?

Though relatively balanced, when all fuil-time college employees are considered as a
single group, there were slightly more female (54.3 percent) workers. Statewide, data
from the past five years indicate a gradual increase among female employees. Fall
1991 student headcount enroliment data show that the student body is predominantly
female (58.1 percent) as well. For comparison, 1990 census data indicate that
lllinois’ population was 51.4 percent female.

To what extent does gender vary by employee group?

As anticipated, substantial diversity exists in the gender distribution across employee
groups. Figure 1 illustrates these differences. Employee groups which are
predominantly female include: clerical (90 percent), academic support (66.2 percent),
professional/technical (68.6 percent), and supervisory (66.1 percent). Reversing the
trend from fall 1986 through 1988, current data indicate a steady increase in female
representation among professional/technical staff. The parcentage of female
professional/technical staff is approaching its fall 1986 high.
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Figure 1. Gender of full-time college employees by employee group
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Custodial staff (82.8 percent), administrators (59 percent), and full-time faculty
(58.9 percent) were comprised of more males than females. Although the
administrative staff remains largely male, the percentage of female administrators has

steadily increased since 1983.

(See Appendix Table A-2.)

- What is the overall racial/ethnic distribution of employeas?

Considering all full-time employees as a single group, the racial/ethnic composition for
fall 1991 is presented in Table 2.
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Table 2

ILLINOIS PUBLIC: COMMUNITY COLLEGES
RACIAL/ETHNIC CHARACTERISTICS OF
FALL 1991 FULL-TIME EMPLOYEES STATEWIDE
WITH 1989-1991 TREND INFORMATION
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Racial/ Number of Three- 1989-91
Ethnic Full-time Year Percent
Group Emplovees Trend Change
White 10,146 Growing 3.8%
Black 1,967 Growing 1.3
Hispanic 319 Growing 8.5
Asian 194 Growing 6.0
Other 34 Declining -32.0
Am. Indian 27 Steady 0.0

As depicted in Table 2, full-time community college employees were predominantly
white in %all 1991. Similarly, student headcouiit enroliment data for the same
semester show that 71.6 percent of the student body was white. Between 1989 and
1991, Hispanic and Asian full-time employees showed the largest percentage trend
growth. During the same period of time, the percentage of Hispanic (5.5 percent) and
Asian (19.6 percent) students also grew. The overall distribution was fundamentally
unchanged from the 1986-88 report. The racial/ethnic composition of specific
employee groups is presented later.

For comparison, the racial/ethnic distribution of lllinois from the 1990 census follows:
white, 78.3 percent; black, 14.8 percent; Hispanic, 7.9 percent; other, 4.2 percent;
Asian, 2.5 percent; and American Indian, 0.2 percent. The distribution of fall 1991
community college employees was similar to the most recent statewide census data.
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As indicated in Figure 2, minor variation existed as the ethnicity of employees
compared to state population consisted of proportionately more whites (1.7 percent)
and fewer Hispanics (5.4 percent), other (3.9 percent), and Asians (1 percent). There
was little or no difference in black (0.7 percent) and American Indian representation.

Percent
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Figure 2. Racial/ethnic composition of full-time college employees and lllinois census

FOCUS ON THE CHARACTERISTICS OF
PROFESSIONAL EMPLOYEE GROUPS

Teaching Faculty

karned Degree Status. Community college faculty are typically required to hold a
master's degree in the field in which they teach. Accordingly, fall 1991 data show
that 83.8 percent of the full-time faculty held a master’'s or more advanced degree.
The trend change for faculty with graduate degrees showed growth of 4.5 percent
over the last three years. Overall, the percentage of faculty with doctorates was at
a ten-year high. In 1991, male (88.1 percent) faculty were more likely to have a
graduate degree than their famale (82.8 percent) faculty. This was especially true at
the doctoral level where 15.8 percent of male faculty held doctorates compared to 9.1
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percent of the female faculty. An associate degree was the highest dey. <2 ™r
2 percent of the faculty. The percent of faculty whose highest degree wus an
associate degree decreased (-4 percent) between fall 1989 and 1991. The most
recent data show that approxirnate'y one-ter *h of the faculty had a bachelor’s degrze
as their highest earned degree.

Age Distribution. lllinois’ community colleage system experienced its greatest
expansion in the late 1960s and early 1970s. Accordingly in fall 1991, over
45 percent of the full-time faculty were 50 years of age or over. Of all employee
groups, faculty had the greatest percentage of pecple in the 50-and-over age
category. Overall, male faculty members were older than their female colleagues with
48.7 percent of the men 50 or over compared to 40.4 percent of the wnrien faculty.
In fall 1991, the largest groups of full-time faculty ware in their 40s (39.9 peruant)
and 50s (34.2 percent). Less than 2 percent were below 30 years + age. The
distribution of faculty continued to shift to the older age groups during the three years
under study.

Years of Service. Between fail 1989 and 1991, full-time faculty with over ten years
of teaching experience showed a trend increase of 5.5 percent. in 1991, 59 percent
of the faculty taught for over ten years compared to 57.4 percentin 1989. In 1991,
10 percent of the faculty served less than one year and 18.2 percent had two or
fewer years of service. This is an increase from two years earlier, when 9.3 percent
had less than one and 17.6 had two or less years of experience. Years of experience
means tha length of time an individual has taught at the college where he or she is
now employed and does not include previous teaching experience. The increase in
percentage of faculty with less than two years’' experience indicates an increase in
faculty hiring. Amiong these new hires, male facuity members outnumbered females
in both 1989 and 1991, but female facuity hiring is increasing. Of the full-time
facuity with two years of experience or less, women made up 42.9 percent in 1289
and 47.5 percent in 1991. The proportion of women in ail full-time faculty positions
is at a ten-year high, at 41.1 percent.

Racial/Ethnic Distribution. The racial/ethnic distribution of full-time faculty in fall 1991
was as foliows: white, 86.5 percont; black, 9.8 percent; Asian, 2.4 percent;
Hispanic, 0.8 percent; American Indian, 0.2 percent; and other 0.2 percent. The
fuli-time faculty’s racial/ethnic characteristics differ somewhat from the combined
employee groups data as faculty consisted of more whites (6.5 percent) and fewer
blacks (6 percent) and Hispanics (1.7 percent). Asians (J.9 percent) and American
Indians showed little or no difference from the overall distribution.
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Between 1989 and 1991, minority representation among full-time facuity increased
slightly. This growth was primarily due to an increase in black faculty. This reverses
the trend between 1986 and 1988 when the number of black faculty decreased.
With its rise to 9.8 percent in fall 1991, black facuity representation is approaching
the ten-year high achieved in fall 1984 {10.1 percent).

Tenure Status. Eighty-two percent of the fall 1991 full-time faculty were tenured.
The ~arcentage of faculty with tenure diminished marginally in each of the past three
years. In fall 1981 the portion of tenured faculty was at its lowest point during the
past ters vears. In keeping with results from past trend studies, a higher percentage
of mals foulty (86.5 parcent) were tenured than female faculty (76.4 percent).

A slight trend decrease (-1.4 percent) in the number of male faculty with tenure was
evident between 1989 and 1991. During the same timeframe, the trend change for
tenured female faculty was positive (6 percent). Additionally in fall 1991, a higher
percentage of female faculty (17.9 percent) than male (10.6 percent) were employed
in tenure-line positions but had not yet reached their tenure decision dates. At the
same time, fewer full-time nontenure track faculty were employed systemwide..

Primary Teaching Area. Faculty members are each assigned a primary and, if
appropriate, secondary teaching area based on the academic pragram(s) in which they
teach. The ten programs with the largest number of full-time faculty appear in
Table 3.

In fall 1991, the largest number of full-time faculty taught in the area known as
Letters (English, literature, composition, etc.). Letters has traditionally employed the
greatest number of full-time faculty. Trend change data for the largest p.ograms
indicate that five showed growth, three held steady, and two declined. Engineering-
Related Technologies (12.6 percent), Health Sciences (10.6 percent), and
Management (3.9 percent) were the programs whose faculty grew most between
1988 - and 1991. The number of faculty employed in Letters, Office
Occupations/Systems, and Mathematics remained stable over the four-year period.
The number of Social Sciences (-7.6 percent) and Physical Sciences (-2.5 percent)
faculty declined between 1988 and 1991.

Nearly two-thirds (63 percent) of all full-time faculty are accounted for by the ten
programs listed in Table 3. The largest number of full-time faculty were highly
concentrated in required subjects for transfer programs (Letters, Social Sciences,
Mathematics, Life Sciences, Physical Sciances) and health fields (Health Sciences and
Allied Health).

In fall 1991 part-time facuity outnumbered full-time faculty in 40 of the 48 teaching
areas (see Appendix Table A-9). Tabie 4 shows the ten teaching areas with the
largest number of part-time faculty as well as trend change information.

©
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Table 3

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1991 LARGEST PRIMARY TEACHING AREAS
FOR FULL-TIME FACULTY
WITH 1988-1991 TREND INFORMATION
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Fall 1991
Number of Four- 1988-91
Program Full-time Year Parcent
(0] Name _Faculty Trend Change
23 Letters 580 Steady 0.9%
07 Office Occupations
and Systems 399 Steady -0.7
45 Social Sciences 314 Declining -7.6
18 Health Sciences 313 Growing 10.6
27 Mathematics 309 Steady -0.6
26 Life Sciences 248 Growing 1.2
17 Allied Health 235 Growing 5.9
40 Physical Sciences 232 Declining -2.5
06 Management 221 Growing 9.9
15 Engineering-Related
Technologies 215 Growing 12.6

Fluctuations in the employment of part-time faculty ‘.; community colleges are
common. Part-time instructors augment the full-time £. witv and are hired to respond
to changing market conditions. Part-time facuity oftsi: (each new course sections
when higher than anticipated enr~liments occur, and student enrolimers have
increased during the past four years. While some part-time faculty teach on campus
during the day, they are often hired to teach at off-campus sites and on evenings and
weekends.

ERIC
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Tabie 4

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1991 LARGEST PRIMARY TEACHING AREAS
FOR PART-TIME FACULTY
WITH 1988-1991 TREND !NFORMATION
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Fall 1991
Number of Four- 1988-91
Program Part-time Year Percent
CIP  _Name Faculty Trend Change
32 Basic Skills 3,489 Growing 11.4%
07 Office Occupations
and Systems 1,137 Growing 15.8
06 Management 883 Declining  -10.1
23 Letters 880 Growing 35.0
36 Leisure and Recreation 768 Growing 62.0
17 Allied Health 628 Growing 61.4
27 Mathematics 446 Growing 7.5
45 Social Sciences 446 Growing 30.8
50 Visual and Performing Arts 436 Declining -16.3
15 Engineering-Related
Technologies 342 Growing 31.0
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Between: fall 1988 and 1991, the trend change in total part-time faculty showed an
increase of 8.5 percent from 12,568 to 13,632. As in the past, Basic Skills was the
teaching area with the largest number of part-time farulty. In the ten largest
programs staffed by part-time faculty over the past four years, eight grew rapidly
while two decreased substantially. Notably, increases of more than 60 percent
occurred for part-time faculty in Leisure and Recreation and Allied Health programs.
The number of part-time faculty employed in Letters, Engineering-Related
Technologies, and Social Sciences were all up over 30 percent. Decreases were less
pronounced. The number of part-time faculty employed in Managemant and Visual
and Performing Arts programs both declined between 1988 and 1991.

) 1 2
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Academic Support

The academic support staff consists primarily of librarians and counselors. in fall
1991 there were 477 full-time academic supnort staff members at community
collages in lllinois. Comparing data from three and six years ago show little overall
change in the number of academic support professionals in community colleges.
Between 1989 and 1991, the number of academic support staff experienced little
trend change (-0.8 percent). Compared to fall 1986 (N = 462), the number of
academic support staff has remained relatively stable (0.9 percent) as well.

Earned Degree Status. In fall 1991 the master’'s degree (59.3 percent) remained the
most common academic credential held by academic support staff (see Appendix
Table A-10). The percentage of academic support personnel with master’s degrees
declined steadily since 1986 when 72.9 percent held master’s degrees. In 1991,
7.3 percent of academic support personnel held doctorates. This was down
somewhat from fall 1987 when the portion of doctorates was at its recent high of
9.8 percent. Though small in number, males accounted for over two-thirds (68.6
percent) of the academic support staff with doctorates in fall 1991.

Since 1986, the percentage of academic support staff with a bachelor’s degree as
their highest earned credantial has gradually increased from 10.4 percent to
18.1 percent in 1991. Movement toward a larger proportion of academic support
staff having a bachelor's as their highest degree was most pronounced among female
staff. Overall, women employ~d in this category had a slightly lower level of degree
attainment than men during the past three years.

Age Distribution. Changes in the age distribution indicate some recent turnover
among members of the academic support staff. Correspondingly, the percentage of
academic support personnel under 30 years of age has grown from 4.6 percent in
1989 to 7.8 percent in 1991 (see Appendix Table A-11). Thirty percent of the
academic support staff wers 50 years of age or older. This parcentage has decreased
somewhat since its recent high of 33.5 percent in 1989.

Years of Service. Years of service data also suggest recent turnover among academic
support personnel. Over one-third (36.3 percent) of the academic support personnel
were employed for two years or less in 1991. This includes 17.2 percent who were
employed less than one year. The only other employee group with this leve! of
turnover are professional/technical staff. Among academic support employees with
less than one year of experience in 1991, 64.6 percent were female corpared with
81.6 percent in fall 1989. (See Appendix Table A-12a.)
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At the other end of the distribution, 34.3 percent of the academic support employees
had over ten years experience in their current employment class at the college in fall
1991 compared to 46.4 percentin 1989. During fall 1991, 42.2 percent of the men
held their positions over ten years comparcs to only 30.4 percent of the women.

Racial/Ethnic Distribution. In fall 1991, the academic support staff exhibited the
following racial/ethnic composition: white, 84.3 percent; black, 12.8 percent;
Hispanic, 2.3 percent; and Asian, 0.6 percent. The racial/ethnic distribution of
academic support personnel showed slightly fewer blacks (-2.7 percent) and more
whites (4.3 percent) than was evident in the overall faculty and staff data. There was
little or no difference among A.ians (0.9 percent) and Hispanics (-0.2 percent).
Statewide, no American Indians were employed as academic support staff. Trend
change data indicate that Hispanic representation increased between 1989 and 1991,
while the proportion of blacks decreased. (See Appendix Table A-13.)

Administrators

Community colleges across the state employed a total of 1,214 full-time
administrators in fall 1991. Trend change information indicates that the number of
administrators was down from 1990 (-3.8 percent) but still higher tnan those
employed in 1989 (1.7 percent) {see Appendix Table A-14). Colleges maintain
different institutional policies for classifying positions as administrative. When
reviewing summary data, these classification differences should be taken into
account.

Female participation in the administrative ranks increased between 1989 and 1991.
Overall, the number of female administrators grew over the three-year period from
37.6 percant in 1989 to 41.1 percent in 1991.

Earned Degree Status. Over two-thirds of the administrative personnel employed in
community colleges during fall 1991 had a master’s or more advanced degree. This
percentage varied little between 1989 and 1991. At 50.3 percent, the master’'s
degree was the most frequently cited academic credontial held by administrators in
1991. The percentage of administrative personnel holding doctorates duclined {-om
19.2 percent in 1989 to 17.5 percent in 1991. While the number of faculty with
doctorates was greater, adrministrators continue to have the largest percentage of
earned doctorates among al! employee groups. Administrators with a bachelor’s
degree as their highest earned credential increased from 17.5 percentin 1989 to 19.8
percent in 1991.

. 14
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Age Distribution. Recent data suggest some raovement toward the higher age groups
for administrators. In fall 1991, 36.7 percent of the administrators were 50 or more
years of age compared to 35.3 percent in 1989. In 1986, 30.2 percent were 50 or
above as were 28.8 percent of the administrators in 1983. Males accounted for
two-thirds of the administrators 50 or abovein 1991. Current data show 2.6 percent
of the administrators were under 30 years old compared to 4.2 percentin 1986 and
5.1 percent in 1983. (See Appendix Table A-15).

Years of Service. Since 1983 there has been a gradual increase in the proportion of
administrators with over ten years experience. During fall 1991, 31.5 percent of the
administrators had over ten years of administrative experience at their college which
is coinparable to the 30.7 percent in 1989. In 1986, 29 percent had over ten years
experience as did 28.2 percent of the administrative employees in 1983. At the low
end of the distribution in fall 1991, 10.7 percent of the administrators had less than
one year of experience and 19.2 percent had between one and two years experience
compared to 12.6 percent and 19.5 percent, respectively, in 1989. (See Appendix
Table A-16a.)

Racigl/Ethnic Distribution. In fall 1991 the racial/ethnic composition of administrative
employees in community colleges was: white, 79.7 percent; black, 16.3 percent;
Hispanic, 2.8 percent; Asian, 1.2 percent; and American Indian, 0.2 percent. The
racial/ethnic distribution for administrative staff was very similar to the overall
distribution with any variation less than 1 percent. Between 1989 and 1991, little
difference existed in the racial/ethnic composition of the administrative staff. Over
a longer period of time, slight growth in black and Hispanic participation in
administration is noted. Blacks accounted for 12.7 percent of the administrators in
1986 and 13.4 percent in 1983. In 1986 and 1983, 1.7 percent of the
administrators were Hispanic.

Supervisory Personnel

Supervisory personnel are employees with the responsibility or authority to
recommend the employment, transfer, suspension, dismissal, promotion, assignment,
reward, or discipline of other staff, both full- and part-lime. As with administrators,
local boards of trustees can define which positions are classified as supervisory.
Hence, there may be variation in the way colleges define this group of employees.
However, although occasionally a college will make a major change in its classification
system, the classification within a college is, for the most part, consistent from one
year to the next making an analysis of trends possible. Supervisory personnel
continue to constitute the smallest employee group. Slight growth was apparent as
in fall 1991 there were 385 supervisory personnel employed in community cclleges
compared to 357 in 1989.
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Earned Degree Status. Among community college supervisory personnel in fall 1991,
9.4 percent held associate degrees, 28.3 percent had bachelor's degrees,
23.9 percent held master’'s degrees, and 1.8 percent held doctorates. Little has
changed abiout the earned degree status of the supervisory staff since 1989. A
comparison of current and 1984 data, (the first time that highest earned degree
information for supervisory employees was collected), shows a trend increase in
associate degrees (4.4 percent) and bachelor’'s degrees (8.2 percent) and a slight
decrease in earned doctoratas (-1 ® ircent). The proportion of master’'s degree
holders showed little change (-0 ¢ .cent). Overall, there was a slight decrease in
the earned degree status of suf - ry staff since 1984.

Age Distribution. Between 19819 and 1991, the age distribution for the supervisory
staff shifted toward the older age groups. A comparison of 1989 and 1991
distributions shows “he percentage of supervisors under 30 (-3.1 percent) and
between 30 and 39 (-5.2 percent) decreased. The upper age groups exhibited minor
growth as supervisory staff in their 40s (2 percent) and 50s (2.6 percent) as well as
those between 60 and 64 {3.4 percent) increased. The 65 and over group showed
little change (0.4 percent).

Years of Service. In 1991, 24.2 percent of these employees had over ten years of
supervisory experience at their college which is up from 20.7 percent in fall 1989.
In fall 1991, 41.6 percent of the supervisory personnel had two or less years
experience compared to 38.7 percent in 1989.

Racial/Ethnic Distribution. The racial/ethnic composition of supervisory staff during
fall 1991 was as follows: white, 78.7 percent; black, 16.4 percent; Hispanic,
3.7 percent; Asian, 0.6 percent; and American Indian, 0.3 percent. When compared
to the overall racial/ethnic distribution, there was little variation. Supervisors included
marginally fewer whites (-1.3 percent) and more Hispanics (1.2 percent) than was
evident in the overall data. Trend uata indicate that since 1989, the number of black
(4.7 percent) and Hispanic (1.4 percent) supervisory staff increased.

Professional/Technical Staff

Professional/technical staff include positinns such as data analysts, accountants,
computer programmers, engineers, and internal auditors. Local policies on which
employees are classified as professional/technical staff also differ somewhat from
college to college. In fall 1991 statewide, there were 1,399 professional/technical
employees compared to its eight-year high of 1,522 in 1989. '

ERIC 16



Faculty and Staff Trend Repcit Page 15

Earned Degree Status. In fall 1991, one-third of the professional/technical staff either
did not have a coliege degree or did not supply information about their academic
credentials. Though still high, this represents a 10.9 percent decrease from 1989.
In 1991 the three most frequently held degrees by professional/technical employees
were the bachelor's degree (35 percent), followed by the master’'s degree
(17.7 percent) and associate degree (13 percent). The percentages of professional/
technical staff increased over 1989. The g rtion of professional/technical staff
holding a master's degree has grown steadily since 1984. Professional/technical
employees with doctorates have always been rare. In 1990 for the first time since
data reporting began, over 1 percent of the professional/technical staff had an earned
doctorate.

Age Distribution. Overall, professional/technical staff remain the youngest employee
group. For the past six fall terms, over 50 percent of the professional/technical staff
have been below 40 years of age. In 1991 only 4.2 percent of the
professional/technical employees were 60 years or above.

Years of Service. Recent data suggest that the professional/technical statf is a fluid
group with the hiring of new employees more common here than among other groups.
The only other employee group with a similar turnover rate is the academic support
staff. In fall 1991, over one-third {36.2 percent) of the professional/technical
employees were in their position for two years or less. This includes 11.7 percent
employed less than one year. Likewise, in 1989, 36.8 percent were employed less
than two years and 14.8 percent had less than one year of experience. Traditionally,
the professional/technical staff has shown greater turnover than other employee
groups.

Racial/Ethnic Distribution. In fall 1991 the racial/ethnic distribution of professional/
technical personnel follows: white, 76 percent; black, 19 percent; Hispanic,
2.7 percent; Asian, 1.6 percent; and American Indian, 0.4 percent. This showe-
variation when compared with the overall racial/ethnic distribution. The distrit .1
of whites (-4 percent) was somewhat lower and blacks (3.5 percent) slightly higher
among the professional/technical staff. The other groups showed little or no
difference. Between 1989 and 1991, the most notable trend change was a dacre- e
among blacks and an increase among white professional/technical employe.

ERIC 1
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SUMMARY AND CONCLUSIONS

Personnel costs represented 77 percent of the most recent statewide community

college budget. This funding commitment coincides with an obligaton to monitor

faculty and staff attributes and qualifications. Hence, each fall public community

colleges submit detailed information about all full-time employees and part-time faculty
- to the lllinois Community College Board.

Shifts in the Size of Employee Groups. In fall 1991 specific information was provided
for 26,319 people employed in community colleges. The number of employees
increased 1.7 percent over 1989 when there were 25,874 workers. Between 1989
and 1991, full-time (3.4 percent) employees increased at a faster rate than part-time
faculty (0.2 percent). Employee groups registering increases during this three-year
period included custodians, supervisors, clerical staff, fuli-time faculty, administrators,
and other personnel. Academic support and part-time faculty changed little. The
number of professional/technical employees decreased.

Gender Representation. Male/female representation varied substantially from one
employee group to another. In 1991 employee groups which were predominantly
female included: clerical, academic support, professional/technical, and supervisory.
Administrators, full-time faculty, and custodial personnel were mostly male. The
percentage of female administrators has increased steadily since 1983. Due to recent
hiring practices, the percentage of female full-time faculty reached a ten-year high in
1991.

Racial/Ethnic Distribution. The overall racial/ethnic distribution of community college
employees shifted somewhat between 1989 and 1991 due largely to more complete
reporting by the colleges. When all full-time employees are combined, the following
three-year trend increases for racial/ethnic groups are evident: Hispanics
(8.5 percent), Asians (6 percent), whites (3.8 percent), and blacks (1.3 percent).
There was no change for American Indians and the other/unknown category
decreased.

FOCUS ON PROFESSIONAL EMPLOYEE GROUPS

Full-time Faculty. The facuity are a highly educated group with 83.8 percent of them
holding a master’s or more advanced degree in 1991. A similar percentage of the
faculty have tenuras. Due primarily to the community colleges’ rapid expansion in the
late 1960s and enrly 1970s, the faculty’s age distribution continued to shift toward
the older age groups. The highar education literature often refers to this phenomenon

o 1_ 8
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as the "graying" faculty. Minority representation increased slightly between 1989 and
1991 primarily due to growth among black faculty. The iargest number of full-time
faculty teach in five programs: Letters/English, Office Occupations and Systems,
Social Sciences, Health Sciences, ard Math.

Academic Support Personnel. In 1991 a master’'s degree remained the most
frequently cited highest degree earned by academic support employees. However,
their overall level of educational attainment has diminished steadily since 1986.
Recent turnover was evident among academic support employees. Approximately
one-third of the academic support staff was under 40 years of age in 1991. A similar
percentage were in their positions for two years or less. The racial/ethnic distribution
of academic support staff indicated Hispanic representationincreased slightly between
1989 and 1991, while the proportion of blacks decreased somewhat.

Administrators. Community college administrators were well educated as over
two-thirds had a master's or more advanced degreein fall 1991. They also possessed
the highest percentage of earned doctorates (17.5 percent) among all employee
groups. The age distribution of administrative personnel contiryed a gradual shift
toward the older age groups. The racial/ethnic composition ot administrative staff
varied little during the three-year period.

Supervisory Personnel. Supervisors were the smallest employee group. Supervisors
typically had either a bachelor’s (28.3 percent) or master’s (23.9 percant) degree.
The age distribution of supervisory personnel also showed slight movement toward
tiie older age groups. Nearly one-quarter of the supervisors have been in their
positions for over ten years. Since 1989, the number of black and Hispanic
supervisors increased modestly.

Professional/Technical Staff. While the largest group heid bachelor’'s degrees
{35 percent) in 1991, the percentage of professional/technical staff holding master’s
degrees has increased steadily since 1984. Overall, professional/technicai staff
remain the youngest employee group with more than half below 40 years of age. The
professional/technical staff is a fluid group with the hiring of new employees more
common here than among other groups.

Faculty and staff characteristics have remained relatively stable over the last three
ysars. Yet, study results indicate a few issues that the system should address. The
core of employees hired during the rapid expansion of community colleges in lllinois
during the late 1960s and early 1970s are approaching retirement. Recent and
emerging events suggest that the potential exists for the pace of retirements to
accelerate. Within the last year, incentive plans were provided to state government
employees electing to retire early. Extending a similar incentive program to other
groups of public employees, includi\ig those in higher education, has been discussed

ERIC - 15
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by public policymakers. The colleges are encouraged to be proactive and examine the
potential impact of proposais under discussion such as the 5+ 5 plan. This issue will
require close monitoring by the coileges. Statewide, there was a slight decrease in
the educational attainment of supervisors, administrators, and academic support staff.
Although the shifts were minor, slevating the earned degree status in these groups
should be taken into consideration as new employees are hired and existing personnei
are encouraged to pursue graduate study.

One of the strengths of the community college system is its diversity. Progress is
being made toward achieving a more balanced faculty and staff. Ongoing efforts to
achiave balance in the racial/ethnic and gender distribution of community college
employees are encouraged. Many colleges have developed strategies for recruiting
qualified minority and female faculty and staff including targeting superior
underrepresented part-time employees fu. ll-time positions, maintaining a current
vita bank, and advertising vacancies in publications with large readership among
minorities. College officials network with a variety of groups to identify outstanding
people with an interest in community college employment such as mid-career
professionals from business, industry and government; colleges and universities
whose graduates have performed well for them in the past; secondary school faculty;
professional associations; and civic organizations. The attached bibliography contains
sources to assist the colleges in enhancing their minority and female recruitment
efforts. The presence of strong recruitment, selection, orientation, and professional
development policies and procedures are vital to a progressive community college
system for the citizens of lllinois.

<0

ERIC

Full Tt Provided by ERIC.



Faculty and Staff Trend Report Page 19

Bibliography

American Association of Community and Junior Colleges. (1988). Minorities in Urban
Communitv Colleges: A Report of the AACJC Urban Community Colleges
Commission. Washington, D.C.: Author.

----- . (1988). Building Communities: A Vision for a New Century. Washington, D.C.:
American Association of Community and Junior Colleges.

American Council on Educatiorn & Education Commission of the States. (1988).

One-Third of a Nation: A F.ep Commission on Minority Participation ir
Education and American Life. Washington, D.C.: Author.

Green, M. F. {Ed.). (1989). Minorities on Campus: A Handbook for Enhancing
Diversity. Washington, D.C.: American Council on Education, 19889,

Hllinois Community College Buard. (1986). Characteristics and Trends of lllinois Public
Community College Faculty and Staff: Fall Terms 1983-1985. Springfield, IL:
Author.

----- . (1989) Characteristics and Trends of Hllinois Public Community College Faculty
and Staff: Fall Terms 1986-1988. Springfield, IL: Author.

----- . (1992). Student Enroliment Data and Trends in the Public Community Colleges
of lllinois: Fall 1991. Springfield, IL: Author.

lilinois Bureau of the Budget. (1991). P ion Trends from the 1 nsus.
Springfield, IL: Author.

21
ERIC

Aruitoxt provided by Eic:



o

ERIC

Aruitoxt provided by Eic:

Faculty and Staff Trend Report

APPENDIX

22

Page 20



llinols Community College Board
Table A-1

ILLINOIS PUBLIC COMMUNITY COLLEQES
FALL 1989-1991 FACULTY AND STAFF BY EMPLOYMENT CLASSIFICATION

uoday puaij jeis pue Aljnoedy

Fai! 1969 4636 13,605 481 1,194 357 1,522 2,873 1,024 182 25874
% of Total 17.9 52.6 1.9 46 1.4 5.9 1.1 4.0 0.7 100.0
Fall 1990 4624 11,311 520 1,262 3N 1,422 3,032 1,133 254 23,929
% of Total 18.3 47.3 22 53 1.6 59 127 A7 1.1 100.0

% Change from Fali
1889 to Fall 1990 0.3 -16.9 8.1 57 3.9 8.6 55 10.6 39.6 -7.5
Fali 1991 4,754 13,632 ATT 1,214 385 1,399 3,065 1,164 229 26,19
% of Total 18.1 51.8 1.8 46 1.5 53 11.6 44 09 100.0

% Change from Fall
189 to Fall 1991 2.5 0.2 -0.8 1.7 7.8 8.1 8.7 13.7 25.8 1.7
AVERAGES 4,671 12,849 493 1,223 kYAl 1,448 2,990 1,107 222 25374

SOURCE OF DATA: Faculty and Staff (P1) Submission
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illinois Community Coliege Board

&
Table A2 8
ILLINOIS PUBLIC COMMUNITY COLLEGES 5
FALL 1989-1991 FULL-TIME FACULTY AND STAFF EMPLOYMENT CLASSIFICATION BY GENDER o
3
Teacting Faculty |Academic Support | Administrative | Supervisory |Prof/Technical ;
Year Male | Female| Male | Female | Male | Female| Male | Female] Male | Femals o
Fall 1989 2,842 1,794 200 281 745 449 143 214 673 849 :_t:
% ol Total 23.2 14.6 1.8 2.3 6.1 3.7 1.2 1.7 5.5 6.9 a
3
Fell 1690 2,803 1,821 201 319 753 509 155 216 597 825 Q.
% of Total 222 144 1.8 25 60 40 12 17 47 65 P
% Changs from Fall _ ) Le)
1989 to Fall 1990 -14 1.5 0.5 13.5 1.1 134 8.4 09 -113 -2.8 8
Fall 1991 2,799 1,955 161 316 715 499 169 216 579 820
% of Total 221 154 1.3 25 5.8 39 1.3 1.7 LX> 6.5
% Change from Fall
1989 o Fall 1991 -1.5 S.0 -19.5 12.5 4.0 1.1 18.2 09 -140 -3.4
AVERAGES 2,815 1,857 187 305 738 486 156 215 618 831
Clerical Custodial Other Total Grand
Year Male | Female | Male | Female | Male | Female] Male | Femalo| Tolal
Fall 1989 272 2,601 822 202 80 102 5777 6492 12,269
% of Total 22 212 6.7 1.6 0.7 08 47.1 52.9 100.0
Fall 1990 290 2,742 835 198 103 151 5837 6,781 12,618
% of Total 2.7, 217 7.4 1.6 0.8 1.2 46.3 53.7 100.0
% Change from Fall
1989 to Fall 1990 6.6 54 13.7 -2.0 28.8 48.0 1.0 4.5 2.8
Fall 1991 308 2,757 964 200 103 126 5798 6,889 12,687
% of Total 24 21.7 7.6 1.6 0.8 1.0 45.7 543 1000
% Change from Fall
1989 to Fall 1991 13.2 6.0 17.3 -1.0 28.8 23.5 0.4 6.1 3.4
a9
AVERAGES 2% 2,700 807 200 g5 126 5,804 6,721 12,525 w
)
[N}

SOURCE OF DATA: Faculty and Staff (P1) Submission
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Table A-3

ILLINOIS PUBLIC COMMUNITY COLLEQES
FALL 1989-1991 RACIALVETHNIC ORIGIN OF FULL-TIME FACULTY AND STAFF BY GENDER

uocday puai] jie1g pue Aljnoed

Fall 1889 95 88 7 20 696 1,245 130 164 4826 4,948 23 2T 12,269
9% of Total 0.8 0.7 0.1 0.2 5.7 10.1 1.1 1.3 393 40.3 0.2 0.2 100.0
Fall 1990 94 89 7 19 705 1,288 145 167 4864 5,189 22 29 12618
9% of Total 0.7 0.7 0.1 0.2 5.6 10.2 11 1.3 385 411 0.2 0.2 100.0

% Change from Fall
1989 to Fall 1890 -1.1 11 0.0 -5.0 1.3 3.5 115 1.8 08 4.9 4.3 T4 28
Fall 1991 98 96 10 17 702 1,265 148 171 4,823 5323 17 17 12,687
% of Total 0.8 0.8 01 0.1 5.5 10.0 1.2 1.3 38.0 42.0 0.1 0.1 100.0

% Change from Fail
1989 to Fall 1991 3.2 9.1 42.9 -15.0 09 1.6 13.8 4.3 0.1 7.8 -26.1 -37.0 34
AVERAGES : 96 81 8 19 701 1,266 141 167 4838 5,153 1 24 12,525

SOURCE OF DATA: Facuity and Staff (P1) Submission
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filinols Community Cotlege Boarc
Table A4

HLMOIS PUBLIC COMMUNITY COLLEGES
FALL 1980-1001 HKGHEST DEGREE OF FULL-TIME TEACHING FACULTY BY GENDER

uoday pual] }e1s pue Aynoe4

1. Nons/Uinkhown - | Grand
i Your | Male .| Fomese]  Totnt
) Fell 1060 73 28 207 24 1600 1202 30 8§ 47 108 5 21 100 85 4,630
% of Total 1.8 0.6 6.8 4.6 400 278 0.6 0.2 8.0 3.0 1.1 0.5 2.4 1.2 100.0
Fall 1980 68 34 282 235 1,687 1,338 30 7 418 107 81 18 70 27 4,024
% of Totad 1.5 0.7 a1t 6.1 40.8 28.9 0.8 0.2 8.0 3.6 1.1 0.3 1.5 0.8 100.0
% Change from Fall
1068 to Fail 1960 6.6 21.4 5.6 49 0.6 3.4 0.0 128 05 0.8 20 -28.0 -35.8 -50.0 0.3
Fall 10681 a7 30 251 245 1,010 1,432 3 "] 423 \r 44 82 20 55 a3 4,764
% of Total 1.4 0.6 8.3 8.2 40.2 30.1 0.7 0.2 8.0 a7 1.3 0.0 1.2 07 100.0
% Change from Fall .
19680 to Fall 1001 8.2 71 8.0 0.4 0.7 10.8 3.3 12.8 1.4 08 240 38.1 -49.8 -40.0 2.5
AVERAGESR 69 3 267 2345 1,808 1,353 30 8 418 170 54 2 78 38 4871

BOURCE OF DATA: Faculty and Staff (P1) Bubmisselon
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ilinots Community College Board
Table A-5

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1066-1001 AGE DISTRIBUTION OF FULL-TIME TEACHING FACULTY BY GENDER

i.“ !\_.iﬂ w R P R
~Male | Fermale|
Fall 1036 k] a3 ara M2 1,181 748 943 803 218 108 70 B4 1 0 2842 1,704 4,630
% of Total 08 08 8.0 74 237 61 208 108 46 23 18 1.2 0.0 0.1 613 347 1000
Fal 1000 a2 44 348 3w 1,142 747 051 830 247 118 83 60 . 2 3 2803 1,821 4,624
% of Total 07 1.0 78 89 247 102 2086 1153 B3 28 18 1.3 0.0 0.1 606 W4 1000
% Change from Fell
1960 to Fall 1060 -17.8 3.7 7.2 47 -4 0.1 0.2 5.4 140 03 188 111 1000 500 -1.4 1.8 0.3
Feli 1801 40 51 301 313 1,004 708 1,028 601 256 118 80 14 0 L] 2708 1,055 4,754
% of Total 08 1.1 8.3 68 230 187 218 126 B4 28 17 1.5 0.0 0.1 B8O 411 1000
% Change from Fall
1980 to Fall 1001 2.6 45.7 -18.3 4858 849 9.7 70 183 104 83 143 3153 -1000 -18.7 -1.5 9.0 2.9
AVERAGES k14 43 340 325 1,142 763  O17 548 220 118 78 62 1 8 2,015 1,857 4871

BOURCE OF DATA: Faculty and Staft (P1) Sut nission

uoday puai] je1s pue Ajjnoe4
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Tabis A-6a

ILLINOIS PUBLIC COMMUNITY GOLLEGES
FALL 1989-1891 YEARS OF SERVICE iIN PRESENT POSITION OF FULL-TIME TEACHING FACULTY BY GENDER

j.- Year

Fall 1989 254 178 213 i 203 205 k14 350 1,108 667
% of Total 5.4 3.8 4.6 37 44 4.4 8.6 75 229 144
Fall 1990 253 197 210 186 192 194 383 M5 946 810
% of Tota 55 , 43 45 4.0 4.2 42 7.0 75 205 13.2

% Change from Fall
1988 to Fall 1990 0.8 10.7 -1.4 8.8 5.4 5.4 8.6 1.4 -145 _ 8.5
Fall 1991 261 214 1M 197 219 192 318 350 884 612
% of Total 5.5 45 41 4.1 48 4.0 67 74 1886 129

% Change from Fal
1289 1o Fali 1991 4.0 20.2 8.9 15.2 79 63 -19.9 09 -20.1 8.2
AVERAGES 255 196 208 185 208 167 354 49 979 630

Lo 21A0 L L Unknown. | Total . Grnd
Yesr Male | Fernalo | Male | Fomale] Male 1 Fomale] Male | Famalel  Total

Fall 1989 645 215 20 8 7 2 2842 1,74 4,636
% of Tolal 13.9 4.8 0.4 0.1 0.2 0.0 81.3 38.7 100.0
Fall 1990 813 276 25 11 1 2 2803 1829 4,624
% of Total 17.6 6.0 05 0.2 0.0 0.0 60.6 J9.4 100.0

% Change from Fall
1989 to Fall 1990 26.0 28.4 25.0 83.3 -8%7 6.0 1.4 1.5 0.3
Falt 1991 897 357 26 30 0 0 2799 1,855 4,754
% of Total 18.9 7.5 0.5 0.6 6.0 0.0 58.9 411 100.0

% ¢ hange from Fall
1989 ‘tg Fall 1991 391 68.0 300 4000 -1000 -100.0 1.5 8.0 2.5
AVERAGES 785 283 24 18 3 1 2815 1857 4,671

SOURCE OF DATA: Faculty and Staff (1) Submission
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Hinols Community College Board
Table A-6b

ILLINOIS PUBLIC COMMUNITY CCLLEGES
FALL 1089-1891 YEARS OF SERVICE IN THE DISTRICT OF FULL-TIME TEACHING FACULTY BY GENDER

uoday pualj peig pue Ajjnoe4

ged

-~
L ~4

o teseThand 1 A2 . 38 b 810 o120
Yaor Male | Fomale | Male | Fomale] Male | Fomale] Mals. Fermalel ‘Male | Fom;
Falk 1989 85 74 145 133 157 148 350 320 1,029 553
% of Total 1.8 1.8 3.1 29 3.4 3.2 7.5 69 222 119
Fall 1860 86 3] 182 164 174 171 T4 365 1,070 718
* % of Total 1.9 20 3.5 3.5 s - 37 8.1 79 231 15.5
% Change from Fall
1989 1o Fall 1890 1.2 23.0 1.7 23.3 10.8 15.5 8.9 14.1 4.0 25.8
Fall 1961 81 98 167 183 191 191 326 343 843 709
% of Total 1.7 20 3.5 3.8 4.0 40 6.9 72 108 14.9
% Change from Fall
1989 10 Fall 1991 4.7 28.7 15.2 37.8 21.7 20.1 4.9 72 -84 28,2
AVERAGES 84 a7 158 180 174 170 350 343 1,014 660
o 2930 1ot Unknown . Total " Grand
Yeat Male | Female | Maia | Fomale] Mue [ Fomale] Maule | Fomalsl  Totsl
Fal 1989 456 134 619 432 1 0 2842 1,794 4,638
% of Tota 9.8 29 13.4 8.3 0.0 0.0 61.3 3.7 100.0
Fal 1990 898 300 R1) 12 0 0 2603 tB821 4,624
% of Total 19.4 65 6.8 0.3 0.0 00 608 394 100.0
% Change from Fali
1989 o Fall 1990 96.9 1239 837 -97.2 -100.0 00 -1.4 1.5 0.3
FaM 1991 1,051 403 40 30 0 0 2799 1,985 4,754
% of Total 221 85 0.8 0.8 0.0 00 389 411 100
% Change trom Fall .
1969 to Fak 1991 1205 2007 835 -83.1 -100.0 0.0 -1.5 9.0 2.5
'% ) AVERAGES 802 279 233 158 0 0 2,815 1,857 4671
\ 1

Ll

$C ICE OF DATA: Faculty and Stall (P1) Submission



Hiinols Community Collegs Board
Table A-7

ILLINOIS PUBLIC COMMUNITY COULEGES
FALL 1960-1801 RACIAL/ETHNIC ORIGIN OF FULL-TIME FACULTY BY GENDER

uoday puai] jjeig pue Ajnoed

Your . - Moje § Femals}

Feoll 1680 68 44 2 4 184 258 17 21 2876 1484 5 [ 2842 1,704 4,630
% of Total 1.3 0.0 0.0 0.1 4,0 5.5 0.4 05 658 318 0.1 0.1 61.3 38.7 100.0
Fal 1600 58 40 3 4 181 257 17 17 2,537 1,400 7 7 2603 1,62% 4,624
% of Total 1.3 1.0 0.1 0.1 3.0 5.0 0.4 04 B49 R2 02 0.2 60.0 0.4 100.0

% Change from Fall
1980 1o Fall 1080 0.0 45 50.0 V.0 -1.8 0.8 00 -100 -15 1.8 400 10.7 -1.4 1.8 0.3
Fall 1001 64 51 8 3 101 an 16 24 2,518 1,563 ] 7 2,700 1,988 4,754
% of Total 13 1.1 0.1 0.1 4.0 5.8 0.3 08 530 28 01 0.1 58.0 414 100.0

% Change from Fall
1980 to Fall 1001 10.3 18.9 1500 -25.0 .6 86 5.0 143 23 8.8 0.0 18.7 -1.8 £.0 28
AVERAGES 60 47 3 4 185 2682 17 21 2,544 10518 0 7 2815 1,887 4,071

SCURCE OF DATA: FacuMy and Staft (P1) Bubmission
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Table A-8

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1982-1991 TENURE STATUS OF FULL-TIME FACULTY BY GENDER

uoday puail jeis pue A3jnoe4

- o Tenured o7 |7 Non-Tenured. rack oo Total | Grand
Year _Male | Female| ~Male | Female | Mal¢ | Female| Male |Femaie] Total
Fall 1989 2,456 1,409 234 233 152 152 2842 1,794 4,636
% of Total 53.0 304 5.0 50 3.3 33 613 387 1000
Fall 1990 2,426 1,405 241 274 136 142 2803 1821 4,624
% of Total 52.5 30.4 5.2 59 29 31 606 394 1000
% Change from Fall
1989 to Fall 1990 -1.2 0.3 3.0 176 -105 6.6 -1.4 1.5 0.3
Fall 1991 2422 1,493 288 326 89 136 2,799 1955 4,754
% of Total 50.9 314 6.1 6.9 1.9 29 589 411 1000
% Change from Fall
1989 to Fall 1991 -1.4 6.0 23.1 399 414 -105 -1.5 9.0 2.5
AVERAGES 2435 1,436 254 278 126 143 2815 1857 4,671

SOURCE OF DATA: Faculty and Staff (P 1) Submission
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llinois Community Coilege Board
Tabie A-9
ILLINOIS PUBLIC COMMUNITY COLLEGES

FALL 1991 PRIMARY TEACHING AREA OF TEACHING FACULTY
BY CLASSIFICATION OF INSTRUCTIONAL PROGRAMS TAXONOMY AND GENDER

Full-Time Part-Time Total Grand Percent
Ci? |Program Name Male | Female] Total | Male | Fernale| Total | Male | Female] Total of Total

01 Agribusiness and Agricultural Production 60 5 65 29 16 45 89 21 110 0.6%
02 Agricultural Sciences 6 0 6 1 3 4 ? 3 10 01%
03 Conservation of Natural Rescurces 3 0 3 3 1 4 6 1 7 0.0%
04 Architecture and Environmental Design 12 4 16 19 4 23 3t 8 39 0.2%
05 Area and Ethnic Studies 1 0 1 4 2 6 5 2 7 0.0%
06 Management 185 56 1 646 237 6883 811 293 1,104 6.0%
07 Office Occupations and Systems 179 220 389 549 588 1,137 728 808 1,536 8.4%
08 Marketing and Distribution . 21 13 34 100 73 173 121 86 207 1.1%
09 Communications 13 13 26 37 39 76 50 52 102 0.6%
10 Communications Madia Technologies 5 1 6 7 1 8 12 2 14 0.1%
11 Computer and Information Sciences 33 11 a4 143 51 194 176 62 238 1.3%
12 Consumer and Personal Services 3 13 16 19 35 54 2 48 70 0.4%
13 Education 41 &2 103 91 237 28 132 200 431 2.3%
14 Enginesring 20 1 21 26 3 29 46 4 50 0.3%
15 Enginesring-Related Technologies n7 8 215 312 3 342 519 38 557 3.0%
16 Foreign Languages 36 M 70 87 151 238 123 185 308 1.7%
17 Allied Haalth 49 188 235 157 471 206 657 863 4.7%
18 Heasith Sciences 3 310 313 8 144 152 11 454 465 2.5%
12 Home Economics 3 13 16 8 29 - 37 19 42 83 0.3%
20 Home and institutional Services 27 75 102 53 216 269 80 29 371 2.0%
21 Industrial Arts 1 0 1 3 0 3 4 0 4 0.0%
2 Law 1 0 1 15 12 27 16 12 28 0.2%
23 Letters 296 284 580 38 642 880 634 826 4,460 7.9%
24 Liberal/Ganeral Education 75 43 124 143 142 292 218 198 416 2.3%
25 Library and Archival Sciences 16 14 30 1 6 7 17 20 37 0.2%
26 Life Sciences 175 73 248 108 103 21 283 176 458 2.5%
27 Methomatics 214 95 309 268 178 446 482 23 755 4.1%
30 Multlinterdisciplinary Studies 52 21 73 102 A5 147 154 66 220 1.2%
31 Parks and Recreation 2 0 2 1 0 1 3 0 3 0.0%
32 Basic Skilts 30 116 152 1,270 2219 3489 1306 2335 3,641 19.86%
33 Citizenship/Civic Activities 2 1 3 16 47 63 18 48 66 0.4%
34 Haalth-Helated Activities 2 1 3 12 ° 28 41 14 30 44 0.2%
35 Interpersonal Skills 0 0 0 1 1 2 1 1 2 0.0%
36 Laisure and Recreational Activities 29 17 46 344 424 768 373 441 814 4.4%
37 Personal Awareness 0 0 0 77 83 T 7 83 160 0.9%
38 Philosophy and Religion 30 6 35 99 31 130 129 37 166 0.9%
40 Physical Sciences 192 40 232 139 41 180 331 81 412 2.2%
41 Science Technologits 0 1 1 6 0 6 6 1 7 0.0%
42 Psychology 94 45 139 132 136 268 225 181 407 22%
43 Protective Seivices 42 8 50 234 14 248 276 ord 298 1.6%
44 Public and Social Services 9 12 21 b 34 45 20 46 66 0.4%
45 Social Sciences 243 71 314 308 138 446 551 209 760 4.1%
46 Construction Trades as 0 38 66 3 69 104 3 107 0.6%
47 Mechanics and Re; airers 126 0 126 169 4 1m 295 4 299 1.6%
48 Precision Production 96 8 104 253 39 292 349 47 396 2.2%
49 Transportation and Material Moving 2 0 2 29 3 a AN 3 3 0.2%
50 Visual and Pefforming Arts 126 51 77 198 238 436 324 289 613 3.3%

Unknown 13 17 30 23 117 140 36 134 170 0.9%

TOTALS 2799 1955 4754 6,665 6,967 13632 9464 B892 18 386 100.0%

SOURCE (-7 DATA: Facuity and Staft (P1) Submias on
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Illinots Cammunity College Board
Tabiw A-10

ILLINOIS PUBLIXC COMMUNITY COLLEGES
FALL 1860-1001 HIGHEST DEGREE OF FULL-TIME ACADEMIC SUPPORT STAFF BY QGENDER

uoday puai] }e1s pue Ajjnoed

 Madg ] Fomala] - M - Male::|Femaie Male -} Fe . Total
Fall 1980 3 14 2 45 1368 183 2 3 28 1 1 L] 7 20 200 281 491
% of Total 0.8 2.0 4.8 8.4 283 J80 0.4 0.8 5.6 2.3 0.2 1.0 1.8 42 41.8 584 1000
Fall 1060 4 19 22 72 134 180 1 2 29 11 3 14 7 21 201 318 820
% of Totml 0.8 a7 4.2 138 265 A8 0.2 04 8.0 21 0.6 2.7 1.3 40 38.7 81.3 1000

9% Change from Fall
1980 to Fall 109G 3.3 8.7 4.3 60.0 1.5 -1.8 -50.0 -33.3 71 0.0 200.0 180.0 0.0 5.0 0.5 13.6 8.1
Fall 1001 ] 14 18 N 102 16814 1 2 24 11 2 24 ") 16 161 aie A7T7
% of Total 1.0 20 e 143 214 378 0.2 C.4 8.0 23 0.4 8.0 1.0 34 38 882 1000

% Change from Fali
1968 to Fall 1601 8.7 0.0 -21.7 51.1 -25.0 1.1 -500 <333 -143 0.0 100.0 380.0 28 -200 -10.5 128 08
AVERAGES 4 18 21 a2 128 181 1 2 28 1 2 14 a 10 187 305 483

HOURCE OF DATA: Faculty and Staff (P1) Submission
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iilinole Community College Board
Table A-11

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1066-1681 AGE DISTRIBUTION OF FULL-TIME ACADEMIC SUPPORT STAFF BY GENDER

uoday pusalij }jei1g pue Alnoe4

ﬂ_“ Y _l 3RS i ;_;w'g” ¥

Fal 1980 8 14 a7 78 64 119 78 62 13, 13 0 8 o 0 200 284 481
% of Total 1.7 29 7.7 182 133 247 162 108 2.7 27 00 1.0 0.0 00 4168 304 1000
Fall 1960 a 23 42 e 57 130 76 82 18 16 3 ] o o 201 e 520
% of Total 1.5 44 8.1 171 1o 250 144 100 31 a1t oe 1.7 0.0 0.0 387 613 1000

% Change from Fali
1868 to Fall 1060 0.0 684.3 13.8 141 -100 0.2 3.8 00 231 2319 00 800 00 0.0 05 138 8.1
Fall 1091 10 27 38 08 587 134 81 a5 8 15 2 8 0 1 161 318 AT?
% of Total 21 8.7 7.8 143 118 281 107 138 1.0 al 04 3 00 02 338 0882 1000

% Change from Fali
1088 te Fall 1001 28.0 92.9 2.7 -128 -108 128 346 280 618 154 00 200 0.0 0.0 -180.5 128 0.8
AVERAGES e 21 38 78 8o 128 68 56 1" 15 2 7 0 0 187 308 483

BOURCE OF DATA: Faculty and Staff (P1) Submiseion

L




Ifinols Community Cotlege Board

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1989-1991 YEARS OF SERVICE IN PRESENT POSITION OF

Table A-12a

. FULL-TIME ACADEMIC SUPPORT STAFF BY GENDER

R T lesThand 132 | TSETCTUU® 1120
_Yoear  Male ‘| Female | Male | Female] Maly | Femalel . Mals | Fernatel  Mals | Fomalel
FeX 1989 7 31 26 49 26 53 20 46 86 85
% of Total 1.5 64 54 102 54 110 42 08 179 177
Fall 1990 14 48 20 60 2 58 29 5 60 81
% of Total 27 '88 38 115 568 112 56 96 115 156
% Change from Fall )
1269 1o Fall 1990 1000 484 -231 224 115 94 450 B7 -302 47
Fall 1991 29 53 23 68 18 51 23 47 35 75
% of Total 6.1 1.4 48 143 38 107 48 99 ' 73 157
9% Change from Falt
1989 to Fall 1991 3143 710 -11.5 388 -308 38 150 22 593 -118
AVERAGES 17 43 23 59 24 54 24 48 60 80
o SR AR I C 81+ Unknown . . Yotal . Grand
Yeat Male | Formale { Male [Femais] Male | Femalel Male ' Femalel - Total
Fall 1989 s 16 (i} 1 (i} 0 200 289 481
% of Total 7.3 3.3 00 02 00 00 416 584 100.0
Fall 1990 49 20 0 3 0 1 200 319 520
% of Total 9.4 a8 00 06 00 02 387 613 100.0
% Change from Fall
1989 1o Fall 1990 400 250 00 2000 00 00 05 135 8.1
Fall 1991 a3 17 0 4 0 1 181 318 AT?
% of Total 6.9 as 00 08 00 02 338 662 100 0
% Change from Fall
1989 10 Falt 1991 5.7 63 00 3000 00 00 195 125 08
AVERAGES 9 18 0 3 0 1 187 305 493

SOURCE OF DATA: Faculty and Staff (P1) Submiasion
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liinols Ooc_nmunny College Board
Table A-12b
ILLINOIS PUBLIC COMMUNITY COLLEQES

FALL 1989-1891 YEARS OF SERVICE IN DISTRICT OF
FULL-TIME ACADEMIC SUPPORT STAFF BY GENDER

- T tessThant | .oode |88 e #10 o 1120
_ Yoor " T Male | Forin ] Mate [Fomalal Maie | Femaisl  Male | Femalel Male |
Fell 1989 3 23 20 42 20 48 17 43 70 82
% of Total 0.8 48 42 8.7 42 100 3.5 89 148 170
] Fall 1990 7 24 20 58 23° 54 30 62 62 95
% of Total 1.3 46 38 1.2 44 104 58 119 119 183
% Change from Fal
1989 10 Fall 1990 133.3 43 00 381 150 125 765 442 -11.4 159
Fall 1991 13 M 18 48 19 61 23 55 45 87
% of Total 27 7.1 34 101 40 128 48 115 9.4 182
9% Change from Fall
1989 to Fall 1991 333.3 478 -200 .143 50 271 353 279 357 6.1
AVERAGES 8 27 19 49 21 54 23 53 59 88 »
24-30 T 31+ - Unknmown - Yotal Gnand
Your Mala | Female] Male.lFemale| Male | Femalel Male | Fomale]  Total
Fall 1989 20 11 50 a2 () 0 200 281 481
% of Total 42 23 104 6.7 0.0 00 4168 584 100.0
Fall 1990 58 23 1 3 0 0 201 319 520
% of Total 11.2 44 0.2 0.6 0.0 00 387 613 100.0
% Change from Fall
1989 to Fall 1990 190.0 1091 -980 -906 0.0 0.0 05 135 B.1
Fall 1991 44 26 1 4 0 1 161 318 477 1
% of Total 9.2 8, 0.2 08 0.0 02 338 662 100.0
% Change from Fall
1989 to Fall 1991 1200 1364 980 875 00 00 -195 125 QK
1 5 AVERAGES 41 20 17 13 0 0 187 305 493
i BN

SOURCE OF DATA: Faculty and Staft (P1) Submlasion
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llinots Community Coliege Board
Table A-13

RUNOIS PUBLIC COMMUNITY COLLEGES
FALL 1866-1001 RACIAL/ETHNIC CRIGIN OF FULL-TIME ACADEMIC SUPPORT STAFF BY GENDER

uoday pusai) yeis pue Ayjnoe4

: e L ! | vw M } N m 4|.;_::_£; ‘B'“ . B 4;;:1 g T : ‘ - (M v T . Grand
Yo Male | Fomale | .. Mase | Fomais |- Male | Femais] Moe | Fomwe] Mais | Fomale] Moo | Fomale | Mas | Fomale| 'fotw
Fel 1080 8 2 0 (v} 29 41 4 4 158 24 | 0 200 281 481
% of Totad 1.7 04 0.0 0.0 6.0 8.3 0.8 08 328 486 02 0.0 416 58.4 100.0
Fall 1900 5 2 (v} 0 0 53 4 7 161 257 1 0 201 k})') 820
% of Total 1.0 0.4 0.0 0.0 58 10.2 08 13 3.0 40.4 0.2 0.0 387 81.3 100.0
. % Change from Fail
! 1969 to Fail 1080 -37.5 0.0 0.0 0.0 3.4 28.3 0.0 75.0 1.0 28 0.0 0.0 0.3 13.5 8.1
Fall 1001 1 2 (v} (v} 20 41 8 5 134 208 0 (v} 161 310 A77
% of Total 0.2 0.4 0.0 0.0 4.2 6.6 1.3 .0 2819 58.2 0.0 0.0 338 068.2 100.0
% Change from Fall
1869 to Fait 1901 475 0.0 0.0 00 -31.0 0.0 50.0 250 152 1453 -100.0 0.0 -18.% 12.5 0.8
AVERAGES 5 2 0 0 20 43 ] ] 151 253 1 0 187 b ¥ o) 483
SOURCE OF DATA: Faculty and Staft (P1} Submisslon
o
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linots Community College Board

Table A-14

ILLINOIS PUBLIC COMMUNITY COULEGES
FALL 1060-1001 HIGHEST DEQREE OF FULL-TIME ADMINISTRATIVE STAFF BY GENDER

T [ Ravoolete | Bachelors | Madters |16 Professional | - Doclorl 1| - Ottwt:: | None/Unknown] ot | Grand
Your' - [TTwi | Fumeie] Wuie | Fettaia | Masa [Fomain Mais | Fomam] Male | Fariel Maie] Femide | Mee [Femald Wak | Femae]| Towl
Fall 1960 17 11 106 104 282 224 ) 3 108 61 10 7 B4 30 748 449 1,104
% of Total 1.4 0.9 8.8 87 320 1868 08°' 03 141 81 08 0.9 45 33 #4378 1000
Fall 1900 24 15 112 127 319 241 s 4 130 e N 5 56 50 753 500 1,262
% of Total 1.0 1.2 8.9 101 300 181 086 03 127 53 08 0.4 47 40 587 403 1000
% Change from Fall
1960 o Fall 960 412 364 6.7 21 08 78 -11.1 333 48 68 100 -28.8 8.3 28.2 1.4 13.4 57
Fall 1891 pr) 10 "1 130 367 244 8 3 147 e 13 7 a3 30 715 1,214
% of Total 18 1.8 0.1 107 302 201 07 02 121 B4 12 0.6 37 25 588 411 1000
% Change fiom Falt
1960 to Fad 1871 204 727 5.7 250 -39 88 -11.1 00 -128 82 500 00 -167 -23. 4.0 11.1 1.7
AVERAGES 21 18 100 120 376 236 8 3 18 6 12 - 6 53 40 738 486 1,223
BOURCE OF DATA: Faculty and Btef! (F1) Submission
-
I
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llinots Community College Boward
Table A-15

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1960-1961 AGE DISTRIBUTION OF FULL-TIME ADMINISTRATIVE STAFF BY GENDER

o . L‘UM 30 ‘:f, m s M?i:'::::';; G m# . . . ToW - l G"’_‘.d
" Mai | Forade | Maje ] Femiois | Mate_ ] Farnala] “Male | Feitialel: Muie . Male. [Femaie] - Total
Fall 1980 13 17 . 1e 141 312 170 a53 96 41 18 g - 3 0 1 745 448 1,184
% of Tolal 1.1 1.4 9.9 118 261 142 212 63 34 18 0.7 03 00 0.1 624 370 1000
Fall 1980 10 23 13 1564 28 101 244 116 47 20 1" ] 1) 0 753 508 1,262
% of Total 08 18 8.0 122 260 151 183 81 37 18 0.8 05 00 0.0 587 403 1000

% Change from Fall
1060 to Fal 1660 -23.1 3.3 -4.2 8.2 8.1 12.4 3.8 102 1408 114 76 1000 00 -100.0 1.1 13.4 5.7
Fall 1901 " 21 100 133 3086 198 242 121 49 20 7 8 o o 718 400 1,214
% of Total 0.0 1.7 82 110 252 183 t6.p 100 40 16 o8 05 00 0.0 588 411 100.0

% Change from Fall
10680 to Fal 1601 -15.4 2.3 -13.3 8.7 18 168 43 222 198 111 125 1000 0.0 -100.0 40 111 1.7
AVERAGES " 20 110 143 316 108 246 112 48 1@ 8 6 0 0 T38 488 1,223

SOURCE OF DATA: Facuily and Stat (P1) Bubmisslon
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iiinois Community Collage Board

Tablo A-16a

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1989-1891 YEARS OF SERVICE IN PRESENT POSITION OF

FULL-TIME ADMINISTRATIVE STAFF BY GENDER

. lessThant -] 42 T 80 1120 .
Yoo Male | Fernale] Male | Female] Male | F . Male | F Male | Fomalel

Fall 1989 84 66 141 g2 125 108 130 74 209 94
% of Total 7.0 55 11.8 7.7 105 2.0 109 82 17.5 7.9
Fall 1990 97 98 134 87 120 106 127 94 211 100
% of Total 1.7 78 108 1.7 9.5 g4 101 74 167 79

% Change from Fall
1989 to Fall 1990 155 485 50 54 40 19 23 210 1.0 6.4
Fall 1991 70 60 117 116 149 103 112 105 187 85
% of Total 5.8 4.9 9.6 96 123 8.5 9.2 86 154 7.8

9% Change from Fall
1989 to Fali 1991 -16.7 91 17.0 261 192 46 -13.8 419 -105 1.1
AVERAGES 84 5 139 102 191 108 123 81 202 96

™ 2130 3+ Unknown .| . Yotai Grand
Yoat Mala | Femriale | Male | Fermale] Male | Fomale] Male | Female]  Tolal

Fall 1989 53 9 1 1 2 5 745 449 1,194
% of Total 4.4 0.8 0.1 0.1 0.2 04 624 376 100.0
Fall 1990 62 13 1 0 1 1 753 509 1,262
% of Total 49 1.0 0.1 0.0 0.1 01 59.7 403 100.0

9% Change from Fall
1989 to Fall 1990 17.0 44.4 0. -1000 -50.0 -80.0 1.1 134 57
Fall 199 78 20 2 0 0 0 75 499 1,214
% of Total 6.4 16 0.2 0.0 0.0 00 589 411 100.0

9% Change from Fall
1989 to Fall 1991 472 1222 100.0 -1000 -100.0 -1000 40 11 1.7
AVERAGES 64 14 1 0 1 2 738 480 1,223

SOURCE OF DATA: Faculty and Statf (P1) Submission
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#tlinols Community College Board

Table A-18b

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1988-1991 YEARS OF SERVICE IN DISTRICT OF
FULL-TIME ADMINISTRATIVE STAFF BY GENDER

""" } T lessThent | o] @ 1120
Year ~Male_ | Fomale | | Fomalel Male |
Fall 1989 29 23 84 52 B4 75 114 70 230 99
% of Total 2.4 2.3 7.0 44 7.0 6.3 9.5 59 193 8.3
" Fell 1990 “ 48 110 73 112 102 126 112 253 141
% of Total 3.2 38 87 58 8.9 8.1 100 39 200 11.2
% Change from Fall
1989 to Fall 1990 414 71.4 31.0 404 333 38.0 10.5 600 100 42.4
Fali 1991 35 34 88 79 126 101 i1 100 219 139
% of Total 2.9 28 7.2 8.5 104 8.3 g1 80 180 1.4
9% Chanqe from Fall
1989 o Fall 1991 20.7 214 4.8 51.9 50.0 M7 -2.6 557 48 40.4
AVERAGES as 7 94 68 107 93 17 97 234 126
= 2930 | ¥ Unknown . |~ TYotal " Grand
Yoat Vale | Fermele| Male | Femalo] Male | Female] Mals | F - Total
Fall 1989 78 15 125 108 1 2 745 449 1,184
% of Total 6.5 1.3 10.5 9.0 0.1 0.2 824 ar.s 100.0
Fall 1990 107 n 3 1 753 509 1,262
% of Total 8.5 25 02 0.1 0.1 01 59.7 403 100.0
% Change from Fall
1989 to Fall 1990 7.2 106.7 978 -99.1 00 -500 1.1 13.4 5.7
Fall 1991 M 36 2 1 0 0 715 499 1,214
% of Total 1.0 3.0 02 01 0.0 0.0 569 411 100.0
9% Change trom Fali
1989 1o Fal! 1991 7.8 1400 -984 991 -100.0 -100.0 40 1.1 1.7
AVERAGES 106 27 43 37 1 1 738 486 1,223

SOUHCE OF UATA: Faculty and Staff (P1) Subimission

uoeday pual] jeig pue Ajjnoe4
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lllinols Community College Board
Table A-17

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1080-1001 RACIAL/ETHNIC ORIGIN OF FULL-TIME ADMINISTRATIVE STAFF BY GENDER

uoday pUail yeis pue Ajjnoey

I P _Aslan 12 Aatican ndian 5 Bleei ZOthetUnknowt-. -
Your i M = Mae | 1. Male | Femaja
s Fall 1080 8 7 1 1 86 97 18 12 6% 331 2 1 745 449 1,184
% of Total 07 0.8 0.1 0.1 7.4 8.1 1.3 1.0 B28 21.7 0.2 01" 624 3r7.8 100.0
Fall 1800 7 7 0 2 82 118 16 12 644 367 ] 2 753 500 1,262
% of Total 06 0.8 0.0 0.2 a5 0.4 1.0 1.0 51.0 26.1 01 0.2 50.7 40.3 100.0
% Change from Fall
1689 tn Fall 1890 -12.5 0.0 -100.0 100.0 0.8 2.7 18.8 0.0 22 109 -50.0 100.0 1.1 13.4 8.7
Fall 1091 7 7 0 2 76 121 23 11 600 358 0 0 tAL] 480 1,214
% of Total 0.6 06 0.0 02 a3 10.0 1.9 09 802 205 0.0 0.6 58.8 411 100.0
% Change from Fall
1969 1o Fali 1081 -12.8 0.0 -100.0 100.0 -13.8 24.7 438 8.3 -3.3 6.2 -100.0 -100.0 -4.0 151 1.7
AVERAGES 7 7 0 2 62 112 18 12 623 352 1 | 738 488 1,223

SOURCE OF DATA: Faculty and Staft {f .j Submission
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lilinols Community College Board
Table A-18

HLLINOIS PUBLIC COMMUNITY COLL GES
FALL 1688-1981 HIGHEST DEGREE OF FULL-TIME SUPERVE DRY STAFF BY GENDER

uoday pusi] }je1S pue Ajjnoed

- Asecclais Bacheiors | . Masters | .ot Professional  Doclord |7~ Other | NoneUnknown| . Total : 1 Grend
Yooy Mue | Femeis| Wale | Female | Male [Female Mo [Femaled Mals [Famaiel Male] Femaie |- Mol [Femele] - Ma's | Female | Total
Fall 1060 19 13 34 74 28 50 0 0 a a 15 18 41 50 143 214 357
% of Total 5.3 3.8 0.5 207 78 140 00 00 1.7 08 42 4.2 115 1858 40.1 50.9 1000
Fall 1660 " 18 19 ag 14 a1 50 0 1 3 " 4 14 18 52 85 155 216 an
% of Total 43 5.1 10.5 91 84 135 00 03 08 11 38 43 140 148 410 582 1000
% Change from Fall
1680 to Fall 1660 458 4682 14.7 41 107 00 00 00 -500 333 87 8.7 268 -88 8.4 0.8 30
Fall 1901 18 16 42 67 a8 B4 0 1 8 2 14 14 54 62 169 216 85
% of Total 47 4.2 10.0 174 84 140 00 03 13 0B 36 3.6 140 161 438 56.1  100.0
% Change from Fall
1860 to Fall 1961 53 231 235 85 288 80 00 00 -167 -333 87 8.7 N7 51 18.2 0.0 7.8
AVERAGES 18 16 a8 14! a2 51 0 1 5 3 14 16 49 50 156 218 an

SOURCE OF DATA: Faculty and Staff (P1) Submission
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. llincie Community College Board
Table A-19

HLINOIS PUBLIC COMMUNITY COLLEGES
FALL 19689-1661 AGE DISTRIBUTION OF FULL-TIME SUPERVISORY STAFF BY GENDER

1oday puai] yeig pue Aljnoe4

o T Lass than 30 _ L”Q BN [ 4 ey 2 -89 l 33 M-i{;:;?:;[ Lo B84 ) Unknown | Totd I Grand
Your Male | Female| Male | Femsie | Mine ] Femalel -Mais | Fomaie] “Mule TFomale] Male [Female] Male]| Female | Maie [Fomall Totw
Fall 1069 16 17 45 a7 45 78 28 k7] 4 10 5 3 ] 0 143 214 as7
, % of Total 45 48 12.0 188 128 218 78 108 1.1 2.8 14 08 00 0.0 401 3590 1000
Fali 1900 15 13 k] 57 49 70 34 50 8 12 5 5 0 0 153 216 an
% of Total 4.0 Y] 1.8 184 132 212 92 {38 24 32 1.3 13 00 0.b 418 582 1000
% Change from Fall
1080 o Fall 1060 83 -235% 4.4 -14.9 89 1.3 214 282 1250 200 00 687 00 0.0 84 09 ae
Fall 1001 14 10 45 56 88 82 33 49 15 13 4 (] 0 0 160 218 aas
% of Total kY] 28 1.7 145 151 213 86 127 39 34 1.0 18 00 0.0 439 561 1000
% Change from Fall
1968 1o Fall 1061 125 412 0.0 -18.4 289 51 170 258 2750 300 -200 1000 00 0.0 18.2 0.8 7.8
AVERAGES 15 13 44 60 59 80 a2 48 ] 12 5 5 0 0 156 218 an
SOURCE OF DATA: Facuity and Staff (P1) Submission
Ll‘ (.-
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llinols Community College Board

Table A-20a

iILLINOIS P JBLIC COMMUNITY COLLEQES
FALL 1969-1991 YEARS OF SERVICE IN PRESENT POSITION OF
FULL-TIME SUPERVISORY STAFF 8Y GENDER

Lees Than 1 . T2 s 810 - 11-20
Yaas Male | Female| Male | Fomale] Male | Female] Male | Famale] Male | Famalel
Fell 1989 14 a8 32 58 a3 42 34 3 28 41
% of Total 3.9 10.1 9.0 157 8.7 118 9.5 98 78 115
Fall 1990 50 60 27 M4, 28 a7 21 28 27 45
% of Total 135 16.2 7.3 9.2 75 100 5.7 75 7.3 124
9% Change from Fall
1989 to Fall 1990 257.1 667 -156 393 97 -11.9 382 -200 -38 9.8
Fall 1991 16 17 59 68 32 42 30 28 28 45
% of Total 42 44 153 177 83 109 7.8 73 13 117
% Change from Fall
1989 to Fall 1991 143 528 844 214 3.2 06 -11.8 200 00 9.8
AVERAGES 27 38 39 53 30 40 28 30 28 44
21-30 3+ Unknown Total Grand
Year Mala | Femnalo| Male | Famals] Male | Farnala] Male | Fomale]  Total
Fall 1989 3 2 0 0 1 2 143 214 as7
% of Total “ o8 06 00 00 03 0C 401 599 100.0
Fall 1990 2 1 0 1 6 0 155 216 an
% of Totsl 0.5 3.0 0.0 0.3 0.0 00 418 582 106.0
% Change from Fal
1989 to Fall 1990 333 4500 0.0 0.0 -100.0 -100.0 8.4 09 3.9
Fall 1991 4 15 0 0 0 169 218 185
% of Total 1.0 39 0.0 0.3 0.0 00 439 561 100.0
% Change from Fall
1599 to Fall 1991 333 €500 0.0 0.0 1000 10006  18.2 0.9 7.8
AVEHAGES 3 9 0 1 0 1 15 215 a7

SOURCE OF DATA: Faculty and Staff (P1) Submission
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tHinols Commiunity College Board

Table A-20b

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1989-1991 YEARS OF SER/ICE 'N DISTRICT UF
FULL-TIME SUPERVISORY STAFF BY GENDER

CleesThent 1o 4@ ] o981 810 ol 1120
Yeur Msjo | Fomale] Male | Famale]. Mule | Fe . Mals | Femalel Male | Fomalel
Fall 1989 6 22 25 29 23 3t 34 8 35 52
% of Total 1.7 62 70 81 64 B7 95 129 98 148
Fall 1990 ' 29 17 22 a3 20 41 27 T 42 64
% of Total 78 46 59 89 B1 119 73 127 113 173
9% Change from Fall
1989 lo Fall 1990 3833 227 -120 138 304 323 208 22 20 231
Fall 1991 9 2 a7 41 31 46 38 38 47 69
% of Total 23 05 96 106 81 119 89 99 122 179
% Change from Fail
1989 1o Fall 1991 50 -809 480 414 348 484 118 174 343 37
AVERAGES 15 14 28 3 28 39 33 M 4 62
e 21-30 814 Unkyown Total QGrand
Year Male | Female| Male IFamale] Maln | Femalo] Male | Female]  Total
Fall 1989 4 3 15 30 1 1 143 214 as7
: 5 Tctal 1.1 08 42 B84 03 03 401 599 100.0
Fall 1930 5 13 0 1 0 0 15 216 arn
% of Total 1.3 45 00 03 00 00 418 582 100.0
% Change from Fali
1989 to Fail 1990 250 3333 -1000 -967 -1000 100 84 09 39
Fall 1991 7 19 0 1 0 0 169 216 ans
% of Total 1.6 49 06 03 00 0C 439 581 100 0
% Change from Fall
1989 1o Fall 1991 750 5333 1000 967 -1000 1005 182 09 78
AVERAGES 5 12 5 11 0 0 15 215 an

SOURCE OF UATA® Faculty and Stall (P1) Submission
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Hlinols Community College Board

Table A-21

ILLINOIS PUBUC COMMUNITY COLLEGES
FALL 1866-1091 RACIAL/ETHNIC ORIGIN OF FULL-TIME SUPERVISORY STAFF BY GENDER

1ioday puail yeis pue Ajnoe4

T T aeien ] Anerican dndlan: ] - Bleek - | Hspanie _ Tolsd .. | Grand
Your : Mele | Female | * Mals | Femaie | Maia ] Female] Me's. | Fom Male | Fomalei Total
. Fall 1569 1 1 0 0 14 7 1 7 125 178 2 1 143 * 214 57
% of Total 0.3 0.3 0.0 0.0 2.0 76 0.3 20 3%0 49.0 0.8 03 40.1 50.0 100.0
Fall 1900 1 1 0 0 20 31 4 4 118 180 2 0 155 216 31
% of Total 03 0.3 0.0 0.0 78 8.4 1.1 1.1 el 485 0.5 Q.0 418 88.2 100.0

% Change from Fall
1969 %o Fall 1000 00 0.0 0.0 0.0 1071 148 300.0 -42.9 4.8 1.1 0.0 -100.0 8.4 0.9 39
Fall 1901 1 { 1 0 31 32 8 8 126 K44 2 (o} 160 2168 3835
% of Total 0.3 0.3 0.3 0.0 8.1 83 2.1 1.6 327 4.0 0.5 0.0 438 58.1 100.0

% Change from Fall
1.88 to Fall 1001 0.0 00 0.0 0.0 121.4 185 700.0 -14.3 U8 0.8 0.0 -100.0 16.2 0.9 7.8
AVERAGES 1 1 0 0 25 0 4 ] 123 176 2 0 158 218 RYA

SOURCE G UATA: Faculty and Staf? (P1) Submieston
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llinols Community College Board
Table A-22

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1869-1301 HIGHEST DEGREE OF FULL-TIME PROFESSIONAL/TECHNICAL STAFF BY GENDER

uoday puail }jeig pue Ajinoed

Assoclale _Bachelor's | - " Maste’s "Tist Professional - Cocloral -1~ Dther . |- None/Unknown | Total .- .- - | Brand
Your Male [ Famale| Male: | Female M&k lFomdiMcthamde[ Malo[FomnH Maje | Fomallv = Mals. [Femald Mala | Female | Totwl
Fall 1089 64 108 163 201 09 124 1 3 0 6 48 42 264 308 673 840 1,522
% of Totad 4.2 J.0 12.7 1741 8.3 a1 0.1 02 08 0.3 3.9 2.8 173 202 44.2 558 100.0
Fall 1900 a7 100 202 208 05 130 3 3 16 ] 40 B1 174 270 5087 825 1,422
% of Total 4.7 1.0 14.2 18.7 6.7 8.1 02 0.2 11 0.4 28 3.6 122 180 42.0 5806 100.0

% Change from Fall
1080 to Fall 1080 4.7 5.7 4.7 1.0 -1.0 48 2000 00 778 00 -13.0 21.4 341 -123 -11.3 -2.8 86
Fall 1991 76 104 207 282 oe 148 2 2 14 ] 26 81 153 223 578 820 1,300
% of Total 5.4 T4 14.6 20.2 71 10.7 0.9 0.1 1.0 06 20 38 108 15689 41.4 88.86 100.0

% Change from Fall
1986 tc Fell 1681 18.8 1.8 7.3 8.0 a1 202 1000 -333 556 80.0 -38.1 21.4 420 -27.8 -14.0 3.4 A1
AVERAGES 69 103 201 270 97 134 2 3 13 6 38 48 197 267 618 831 1,448

SOURCE OF DATA: Faculty and Staf! (P1) Submission
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lilincts Community College Board
Teble A-23

ILLINOIS PUBLIC COMMUNITY COLLEGES
FALL 1089-1001 AGE DISTRIBUTION OF FULL-TIME PROFESSIONAL/TUCHNICAL STAFF BY GENDER

uoday puai] ye1s pue Ajjnoe4

“Lewathand0 | 9030 ] 4049 ) o L 008 | . 8641 . Unknown. |~ T ] Grand
Maio | Fomale|  Male 1. leo - Maje § Femalef - Male [F -.MdolFombl Mm]Frmhl Mm] Femuiv | Mels [Femme -~ Totw
Fall 1660 118 121 255 205 180 271 74 120 2 z7 0 14 0 1 673 840 152
% of Total 7.8 8.0 16.8 194 124 178 490 79 18 168 08 09 00 0.1 442 558 1000
Fall 1900 ¥00 148 217 272 183 248 84 125 18 25 12 9 1 0 507 825 1422
% of Total 70 103 15.3 191 130 174 45 68 13 18 08 08 01 0.0 420 B8O 1000

% Change from Fall
1969 to Fall 19680 153 207 14.0 78 219 853 135 42 357 74 333 357 00 0.0 1.3 -28 4.6
Fall 1001 82 132 2 2712 182 258 128 19 20 10 10 0 0 570 820 1,390
% of Total 8.6 0.4 14.7 104 130 184 . 8.1 14 14 07 07 00 0.0 41.4 586 1000

% Change from Fall
1969 to Fall 1991 -22.0 0.1 -19.6 78 A7 48 A0 87 -3219 288 111 -288 0.0 0.0 140 -34 8.1
AVERAGES 103 133 228 280 185 250 70 124 2 24 10 1 0 0 18 831 1,448

SOURCE OF DATA: Faculty and Staff (P1) Submission
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Hlinols Community Collega Board
Table A-24a
ILLINOIS PUBLIC COMMUNITY COLLEGES

FALL 1989-1691 YEARS OF SERVICE IN PRESENT POSITION OF
FULL-TIME PROFESSIGNAL/TECHNICAL STAFF BY GENDER

' Loss Than 1’ R & SN IREAE. 2 - S 810 - 1320 ~
Yoar Male | Fomale]| Male | Female] Male | Fomalel Male | Fomalel Male | Fornalef
Fall 1989 105 120 148 187 158 254 145 181 97 108
% of Total 69 7.9 97 123 104 187 95 108 64 7.1
. Fall 199C 92 120 1186 187 153 . 220 124 175 97 106
% of Total 8.5 9.1 82 132 108 155 67 123 68 15
% Change from Fall ]
1989 to Fall 1990 12.4 75 218 60 -32 -134 -145 87 00 -19
Fall 1991 n 83 130 212 138 200 132 185 93 108
% of Total 5.1 6.6 9.3 152 9.7 143 54 139 686 17
% Change from Fall
1889 to Fall 1991 324 25 122 134 139 213 30 211 49 0.0
AVERAGES 89 114 131 195 149 225 134 177 96 107
2130 AL Unknown Total Grand
Voar Male | Female| Male | Female] Male | Female] Male | Femals|  Total
Fali 1989 1 9 2 0 7 10 673 849 1,522
% of Total 0.7 0.6 0.1 0.0 0.5 07 442 558 100.0
Fali 1990 13 7 1 0 1 1 597 825 1,422
% of * ol 09 0.5 0.1 0.0 0.1 01 420 580 100.0
% Change : 1 Fall
1989 to Fall 1990 182 22 -500 00 -857 -900 -11.3 -28 6.6
Fall 1991 15 10 0 0 2 2 579 3 1,399
% of Total 1.1 07 0.0 0.0 0.1 01 414 586 100.0
% Change from Fall
1989 to Fall 1991 36.4 1.1 -100.0 00 714 B0 140 34 8.1
0o AVERAGES 13 9 1 0 k) 4 616 831 1,448
‘ r)

SOURCE OF DATA: Faculty and Staff (1) Subsission
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Winols Community College Board

Table A-24b

ILLINOIS PUB' IC COMMUNITY COLLEGES
FALL 1989-1991 YEARS OF SERVICE IN DISTRICT OF
FULL-TIME PROFESSIONAL/TECHNICAL STAFF BY GENDER

Lews Than 1 3 s 1. et - ] 1120
Yoar ‘Mals | Fomsle ] Male | Fomale| Male | Famalol Mals | Fernalel Male | Fem
Fall 1989 45 59 95 105 89 140 102 124 7€ 92
% of Total 3.0 39 8.2 69 58 9.2 67 81 50 80
Fail 1990 B4 113 175 157 203 145 208 121 44
% of Total 31 5.9 79 123 110 143 102 146 85 104
% Change from Fall
1969 to Fall 1990 4.3 424 189 667 764 450 422 677 592 565
Fall 1291 46 74 107 174 150 198 144 205 115 155
% of Total 33 5.3 78 124 107 142 103 147 82 111
% Change trom Fall
1989 to Fall 1991 00 254 128 657 685 414 412 653 513 685
AVERAGES 45 72 105 150 132 180 130 179 104 130
7130 31+ Unknown Yotsl - Grand
Year Male | Femaio| Mste |Fomale] Male | Fernale] Male | Female]  Total
Fall 1989 5 5 259 324 1 0 673 849 1,522
% ¢ f Total 0.3 03 170 213 0.1 00 442 558 100.0
Fall 1990 17 10 0 0 0 1 597 825 1422
% of Total 1.2 0.7 0.0 08 00 01 420 580 100.0
% Change from Fall
1989 1o Fall 1:90 2400 1000 -1000 -100.0 -100.0 00 113  -28 6.6
Fall 1991 16 12 0 1 6 579 820 1,399
% of Total 1.1 09 0.0 01 0.1 v 414 586 100.0
% Change from Fall
1989 to Fall 1991 2200 400 -1060 -994 00 00 140  -3.4 6.1
AVERAGES 13 9 86 109 1 0 616 831 1,448

SOURCE OF DATA: Faculty s Staff (P1) Submission
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liinols Community College Board
Table A-25

ILUNOIS PUBUC COMMUNITY COLLEGES
FALL 1966-1961 RACIAL/ETHNIC ORIGIN OF FULL-TIME PROFESS'ONAL/TECHNICAL STAFF BY GENDER

. R Asiaiy Amatican inclars |7 Blaedc | Hiepanks “White - | OthetUnknown | - Total .. | Grand
Your Mal | Femaie | - Mas | Female | - Maie | Fomais] Male::| Fomeis] Male | Femaie]l Maie | Fomale |  Male | Femala]  Totm
Fall 1680 0 18 1 7 180 232 32 20 400 81 2 7 673 840 1872
% of Total 06 1.1 C.1 08 8.0 18.2 1.4 1.7 24 38.0 0.1 0.3 44.2 558 100.0
Fall 1890 11 12 | 4 13 187 17 44 452 3560 3 8 567 828 1,422
% of Total 08 08 0.1 0.3 7.8 13.2 1.2 18 J186 418 0.2 0.4 420 38.0 100.0
% Change from Fall
1689 ¥ Fall 1900) 2.2 -25.0 0.0 -42.0 -24.7 -19.4 -22.7 3.6 -7.6 32 500 -28.8 113 2.8 4.0
Fall 1961 10 13 | 4 100 1668 13 25 450 6810 8 2 579 820 1,300
% of Teaad Q.7 08 0.1 0.3 719 110 00 18 2d22 4348 0.4 01 41.4 58.6 100.0
% Change from Fall
1669 to Fali 1891 111 -13.8 0.0 -42.9 -33.3 -28.4 -40.8 3.8 -8.0 87 150.0 T1.4 -14.0 3.4 81
AVERAGES 10 14 | 8 121 185 17 20 464 887 3 5 614 831 1,448
T

SOURCE OF DATA: Feculty and Staft (P1) Submission

uoday puai] jje1g pue Aljnoed
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